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DG BRIEF MAY 2024

Well, this being my last “Monthly Brief" as your District Governor. | must thank all Lions for
what they do for Lions in their community and Lions worldwide.

Lions, like all volunteer organisations, is struggling to get members, although some clubs do
well. What seems to be a common trend is that they are focused on their community and are
being visible, telling the public where they spend their monies, are actively advertising.

We as a District Cabinet have been actively seeking your input into how best we could support
Clubs. We have taken your suggestions on board, and are actively working on improvements all
the time. All this takes time, and you will see these changes with DG Victoria, VDG1 Matt and
VDG2 James over the next 3 years. They're going to be offering Clubs more support going
forward.

The following is about a Lions Club in America that has 92 lions, 14 Leos and 10 Cubs. Their Five
Tips for Growth are: -
1. Diversify your service
Offering a variety of service projects. Ensure there's something for everyone.
2. Make it family friendly T
The only thing better than having a new member join your club is welcoming an entire
family.
3. Fuel the passion

Members who are passionate and proud to be Lions will invite others to join.

4. Keep meetings fun and productive
When members enjoy going to meetings, they'll want to bring friends and family with
them.

5. Create a plan for engaging new members
Having a plan in place for involving new member's is as important as inviting them to
join in the first place.

| have mentioned a number of times that conflictis an enemy of Lions and the reason we lose
over 30% of members in the first few years.

With this | would recommend that all Clubs adopt the Lions Australia Code of Conduct, and
have all members sign off onit, and include it in your Club Policy Minutes.

Mental Health of a worker/Lion is now a workplace safety issue around Violence, Bullying and
Incivility. A copy is printed in this Newsletter.

Finally, it has been a pleasure to represent the Lions of District T1. | am proud of what we
achieve as a team of volunteers in Tasmania. You also should be proud that Tasmanian
Lions are in the State.

Thank you all.

Rob Batchelor
DG T1 Tasmania
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LIONS HEARING DOGS

ALHD June District News

(K Uons Hearing Dogs
W2
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.ALHD Socks

Check out

entire range hei
www.lionshearingdogs.com.au,

Australian Lions Hearing Dogs’ most anticipated merchandise of the year is out
now!

The 2025 Calendar a brand-new collection of photos, featuring ALHD’s best
and brightest Assistance Dogs and puppies for each month of the year. All
Australian Public Holidays are included, as well as school term dates and
holidays. So if you want to get your hands on a calendar before it sells out, it is
available for purchase now from our online shop for the low low price of $10!

Additionally, in honour of placing our 700" ALHD ‘“Yannis' this year, we also
present the limited edition “Yannis’ pinl Purchase of this pin comes with a
complimentary pair of shoelaces, which you can wear with pride as we
celebrate 700 Hearing Assistance Dogs provided by Australian Lions Hearing
Dogs free-of-charge.

Every merchandise purchase goes towards supporting our amazing dogs in
training! Visit our online shop at www.lionshearingdogs.com.au/shop/ to
explore and buy our full range of merchandise.
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MELBOURNE CONVENTION - JUNE 21°"-.25™
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LIONS CLUB OF BICHENO BONFIRE NIGHT

From our recent Bonfire night .
Regards Kathleen

What a cracker of anight at our annual ‘Lions Club of Bicheno Bonfire Night’
Approx 650 people thru the gate for this free community event, an awesome night was had
byall
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potential
and

KING ISLAND LEO NEWS ////fl g

Young Service
Minded People

lEO

201T1 Leo Club Figures .. . ::::’:’::::
the world. * Opportunity
1 Alpha Club (Active) 2 Omega Clubs { 1 waking up!) 25 members

(+4YTD)
+1 new REMOTE Alpha: Welcome to Kane Elliott from Glenorchy City

Penguin On-Line Leos At the MD Convention in Darwin, | had the privilege of meeting
Siobhan Elliott, an Omega Leo, with the Penguin On-Line Leo Club. Sicbhan lives in
Canberra. She is keen to continue her Leo service and we are working out ways in which
she (and other members) can do this, no matter where they live. Siobhan gave me a great
deal of faith and hope for revitalising our Omega Club.

The highlight of the Darwin Convention was witnessing our LOTY finalist, Lilly Davis, rise
above her anxiety to wow the large audience with her BUTTERFLY speech. Lilly won the
Public Speaking section of the LOTY award, delivering a poised, heartfelt account of her
development through the Leo program. Lilly is the prime example of how this particular
Lions opportunity can support a young person through life's challenges. Lilly now

becomes a member of the Leo Advisory Panel where she is looking forward to working
with the other State Finalists.

Linda Payne

Leo Chair leo@lionstasmania.org ph 0488 566 448

Lilly is pictured receiving her award from Council of Governors Chair Vin Pang, along
with National Youth Projects Officer Toby Crawford, Judges Lion Carol Dunne NSW and
Julie Crawford Tas. Second photo shows Lilly with her amazing Nan (Ma) who made the
effort to travel from Orange NSW to support her grand-daughter. Next to Lilly is Lion Heidi
Weitjens from King Island attending her first convention, and State Leo Advisor Linda
Payne. Third photo shows the 5 state finalists at their Leo Stand.

Recruitment: Keep the conversations going in your clubs or zones to find new Page 6

Leos. If there aren't enough members to form a new club, we still need individuals.



VISION SCREENING NEWS

Vision Screening is Growing Stronger

Recently, vision screening teams from Clarence and Rocky Cape Clubs
with help from Tasmanian Online Lions Club travelled to the West Coast,
conducting screenings at Strahan Primary School, Zeehan Primary
School and St Joesph's Catholic Schools in Queenstown and Rosebery.
A total of 124 children were screened and 27 children were referred for
a complete eye examination.

It was very successful and alot of fun. Dealing with such delightful
voung children is always very rewarding. It would not have happened
but for the support of Petuna, Bluestone Mines and LEHP who all
contributed to make it happen.

School staff are always very supportive.

More screeners were recently frained up in Penguin, bringing us to 70
fully qualified screeners across the District. We have 50 Lions yet to fully
qualify, and every effort is being made to get them qualified. That will
make 120 screeners. We have six feams across the state delivering
screenings to schools.

Screenings are constantly taking place now across the District and we
hope to deliver more screenings to the more remote areas such as King
and Flinders Islands.

Are you and your club keen to get involved with vision screening and
eye healih?

My new mohbile number is 0447 398 723.

Thanks
With the meeting of the LEHP National Board happening in Kings Anne Fagg

IMeadows Club rooms in August, there may be an opportunity to leam  LEHP FACILITATOR/INSTRUCTOR
about LEHF and vision screening. If you would like to come along to a

Q&A Forum and learm more, please let me know asap. There may even

be a session in Hobart, if there is enough interest.

I am willing to come to your club an talk more about the Lions Eye
Health Program and the Children’s Vision Screening Program. Just Ask.

Stephen Smith, District Chair Lions Eye Health Program

sopac

Photos
District Chair Stephen presents plague to Justing, the office manager on l
behalf of Petuna for their support of screening at Strahan Primary ‘
School.

Lion Christine Tilyard points to chart at Strahan Primary School.
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LIONS CLUB OF BRIDPORT NEWS

At a recent Lions Forum, | was asked to invite one of our new
members — Mary Coote — to “write her story” as to what

attracted Mary to become a member of Lions Club of Bridport — |
have attached “Mary’s Story” . Mary joined our club on 6™

Prior to Mary joining our Club she asked me “Am | too old?” | was
quick to reassure Mary “never” — Lions Club of Bridport highly

values all our members, no matter what age, everyone has
something to contribute to our Club — Mary’s diverse life
experiences, her passion for our Community and incredible

determination to be a supportive and active member of our Club
is very much appreciated!

Many thanks,
Leonie Johnston
Secretary

Lions Club of Bridport Inc

Mary Coote — Why | Joined Lions Bridport

Hi, many of you may be familiar with my story, but for those who don’t know me here is a brief sum-
mary of the past 40 odd years!

My late husband Kevin and | moved to Bridport in 1985 after Kevin’s 30 year career in the regular ar-
my. However my working life was not done by a long shot. Between

selling real estate, helping keep the presses going at the North Eastern Advertiser and being a Doc-
tor’s receptionist for 23 + years, | also became a Justice of the Peace and only retired from that when
| was told “You are too old, Mary”!

Interspersed with all of this was my involvement in many community activities. Some of you may re-
member my line dancing lessons at the community hall, collecting for the Salvos, entertaining at Day
Care for the New Horizons group at Scottsdale, printing cards for the NESMH as a fund raiser and cro-
cheting a poppy wreath for Aminya among so many other activities. In order to keep feeling that |
was an active contributor to our community, | approached the Bridport Lions so | could join with oth-
er like-minded, kind-hearted and useful people.

Thankfully their response was “You are NOT too old Mary!”

Mary Coote
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CODE OF CONDUCT.

we serve

Code of Conduct

POLICY STATEMENT

This Code of Conduct should not take the place of your District or Club constitutions.

A supplementary Summary Brochure of this Code of Conduct is to be distributed to each member. Each member is
encouraged to sign the Code of Conduct Brochure as read and understood. The record of this is to be retained by the
Club Secretary

1. INTRODUCTION

Our Code of Conduct represents the culture we strive to have, and it provides a shared understanding and
expectation of the way we behave as individuals, towards each other, our members, clients, donors, partners and
other supporters.

2.  PURPOSE AND SCOPE

The Code supplements our legal obligations in areas such as Occupational Health and Safety, Equal Opportunity and
Privacy. It applies to all Lions members' staff and associate volunteers - we help our communities through service.

This code is intended to be used by members of Lions Clubs in determining what is right and proper in their actions.

This code outlines the "Standards of Conduct™ that apply to all members of Lions Clubs International. This code of
conduct is to be read in conjunction with the Lions International Ethics and Purposes

All members of Lions Clubs are "Volunteers” and are involved with Volunteer work for the benefit of the community
In the provision of these services, the public are entitled to expect that all members of Lions Clubs will:

. conduct themselves and discharge their responsibilities with professionalism and integrity;
’ observe fairness and equity in their dealings with the public and other members;

. comply with, and be seen to act within the spirit and letter of the law; and

. act in the public interest and give priority to duties and obligations.

It is essential that members of Lions Clubs have a clear understanding of their role as "Volunteers" and of the
tandards expected of them whilst dealing with members of the community.

This code seeks to:

. inform all members of Lions Clubs of the standards of conduct expected of them,
. ensure that embarrassment is not brought upon Lions Clubs or its membership because of a lack of
understanding of Lions Clubs standards of conduct; and
. promote a positive image of Lions Clubs and members.
. At all times under the provisions of this code members are expected to conduct themselves in a manner
that does not discredit:
. the individual member, having regard to their official position held within the Lions Clubs; or
. the reputation of Lions Clubs
| Revision No |5 . __| Relates to: | Conduct of MD201 Personnel
Revision Date 12 Nov 2019 Apphes to | MD 201 Personnel
| Author | Rob Oerlemans | Authorised by | Counci

Code of Conduct
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CODE OF CONDUCT CONT:

3. AN EXPLANATION OF LIONS PURPOSES AND ETHICS
Lions Club members in Australia and their volunteers are united by our Purposes and Ethics

Our Purpases and Ethic are the principle elements that bring us together. Underpinning this is an expected Code of
Conduct that states who we are and how we conduct aursehies im our work on behalf of Lions International and in
situations where we are recognised as a spokesperson or representative of our Lions Clubs.

Our Purposes and Ethics are the rules, or standards of conduct, that Lions Clubs International imposes in respect of
the rights and interests of its members; so that they recognize the fundamental moral principles that underpin every
decision and action that a Lions member may make.

Lions Purposes and Ethics seek to impose a culture of:

. Humanity J Valuntary Service

» Mon-Palitical Behaviowr . Unity and,
Meutrality ] Universality.

- Independence

4.  CODE OF CONDUCT —AN EXPLANATION

4.1 THE LIONS PURPOSES AND ETHICS

Liens are bound by thelr Lions Purposes and Ethics that under-pin this code. The Purposes and Ethics distinguish ws
from other organisations and hence distinguish our Code from other codes. Specifically, the principles of Humanity,
Mon Palitics and Independence characterise the way we work to serve through our programs and promote our
values. These Purposes and Ethics apply to our behavicour and interaction with each other.

Each Lion Can Demonstrate this by:

d uphalding the human dignity of every person at all times through protecting the life and health of others
and by promoting mutual understanding, friendship and cooperation
ensuring their actions are guided by the needs of vulnerable peocple and by not discriminating on the
basis of nationality, race, culture, gender, sexual grientation, religious beliefs, social background,
disability, family status, marital status, age or political opinians

d not taking sides in hostilities or engaging publicly in controversies of a political, raclal, religious or
ideclogical nature
acting at all times in accordance with the principles of Lions and the laws of the country in which they
wiork.

4.2 RESPECT
Lions should genuinely acknowledge and respect each ather’s individual values, beliefs, efforts and ideas

Each Lion Can Demonstrate this by:

] valuing and acknowledging the opinions and contributions of everyone
treating everyone fairly, courteously and with respect
contributing to dialogue and discussion in a constructive manner

* ensuring the way, they work promotes trust among others
* using lamnguage which is respectful 1o clients, the community and others
. abstaining from all forms of unacceptable or unlawful behaviour such as discrimination, harassment,

bullying and victimisation

Revision Mo, - e Relates b ' Canduct of MD201 Persorned
Revigion Daie | 12Now208 | Applies b MD 201 Persanned
Authar Rob Oedemans Aughorised by Counci

lions australia g : Code of Conduct
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CODE OF CONDUCT CONT:

4.3 INTEGRITY

Lions should maintain high standards of integrity and be conscientious in their approach to work.

Each Lion Can Demonstrate this by:

. conducting themselves honestly, reliably and without favouritism

. not engaging in fraudulent or criminal behaviour, bribery or other unlawful conduct

’ being transparent in their decision making

. providing constructive feedback to others in an honest and respectful way

. appropriately disclosing or mitigating a real or potential conflict of interest

. ensuring my actions and decisions are in the best interests of Lions.

. refraining from financially or sexually exploiting Lions clients including children and other vulnerable
people and promptly acting on any reasonable suspicion that exploitation is occurring

. accurately recording and reporting Lions information

4.4 EMPOWERMENT
Lions should collaborate with the aim of empowering each other to be the best that we can be,

Each Lion Can Demenstrate this by:

. working collaboratively with others and to the best of their ability

’ sharing information and acting in good faith

. developing, maintaining and using their skills and capabilities and those of others
. providing support to their team members to help achieve common goals

. generating and supporting innovative ideas to improve their work

. recognising the importance of fun and enjoyment in the workplace

4.5 ACCOUNTABILITY

Each Lion should acknowledge and assume responsibility for their own actions and persenal behaviour and know
that they are entitled to expect the same from others,

Each Lion Can Demonstrate this by:

. acknowledging that they are responsible for behaving in accordance with the Lions Purposes and Ethics,
relevant laws, Lions International policies and this Code
. only making commitments they know they can fulfil, and following through on them
. taking responsibility for their work and performance
' raising a perceived breach of the Code in good faith
. not victimising anyone for raising a breach in good faith
. ensuring their expectations of others are reascnable, clear and understood
. recognising good performance and addressing performance shortfalls quickly, directly, fairly and openly
. respecting and protecting the physical and intellectual property of Lions.
. ensuring appropriate use of resources with consideration for greatest need and reducing waste and
duplication.
Revision No. 5 | Relates o Conduct of MD201 Personnel
Rewision Dale 12 Nov 2019 | Applies 1o MD 201 Personnel
Author Rob Ceriemans | Authorisedby | Council

Code of Conduct
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CODE OF CONDUCT CONT:

4.6 REPRESENTATION

Each member or volunteer should represent Lions in 2 way that respects the Lions Purposes and Ethics and
promotes confidence in the organisation, This includes representing Lions while at work, when publicly displaying a
connection to Lions {for example wearing t-shirts, pins or writing on letterhead) and in situations where they are
recognised as a spokesperson or representative of Lions.

Each Lion Can Demonstrate this by:

’ being mindful at all times (including outside work activity) that their actions can impact the reputation of
Lions and the people they assist

. refraining from party political actions while publicly representing Lions

. acting in a way that does not harm the reputation of Lions

. ensuring the correct use of the Lions emblem

. only making comments in the media on behalf of Lions when authorised

. accepting gifts only when they are confident they are of token value, are genuinely offered in the spirit
of goodwilll, and where the giver is not seeking favoured treatment

. dressing in an appropriate manner when conducting Lions business.

4.7 CHAMPION

Each Lion should champion and stand up for Lions policies and procedures and comply with the laws of the country
in which they work.

Each Lion Can Demonstrate this by:

. Actively supporting the safety, health and wellbeing of all Lions members and others they interact with.

. Protecting the privacy and confidentiality of Lions as an organisation, its members, staff, clients, partners
and
other supporters.

. Actively supporting, encouraging and promoting diversity in the workplace

. Understanding that many of our policies provide guidance on the way we treat each other, including the

Equal Opportunity, Complaints and Grievance, Disciplinary Action, Occupational Health and Safety,
Privacy, Protecting Children and Young People, Drugs and Alcohol, Diversity and Whistle-blower Policies,
or Acts in each State or Territory.

5.  BREACHES OF STANDARDS OF CONDUCT

All members are to familiarise themselves with this code and ensure that its provisions are observed. Members
should be aware that failure to comply with standards of conduct outlined in the code, without valid reason, will be
addressed by the Executive of their individual club or if a satisfactory resolution is not achieved by the District
Governor, Constitutional By-Laws Chairperson of their District or an appointed committee.

6.  DETERMINATION OF CONDUCT

Determining whether a member's conduct, is right and proper in terms of this code requires examination of:

. the nature of the conduct exhibited; and
. the context in which the conduct takes place,

7.  RESPONSIBILTY TO COMMUNITY, GOVERNMENT AND LAW

Members are to act in good faith, in accordance with both the spirit and the letter of the law and in the best
interests of the community.

All members of Lions Clubs have responsibilities towards the government of the day and are to ensure political
neutrality in all decisions regardless of which political party or parties are in office;

Rewision No. | B Relatas to: Conduct of MD201 Personnel
Revision Dale | 12 Nov 2019 | Applies lo MD 201 Personnel
Author | Rab Oerlemans | Authorised by Councl

lions australia 6 Code of Conduct
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CODE OF CONDUCT CONT:

7.1 Public Comment

Lions Clubs acknowledge that members have a right to make public comment and enter into public debate on
political, community and social issues in a private capacity.

There are circumstances where public comment or debate by members is not acceptable. These include
circumstances where:

L a public comment made in a private capacity may give rise to a public perception that it is in some way an
official comment of Lions Clubs,
II.  amember is directly involved in advising on or directing the implementation or administration of
government policy, and the public comment would compromise the member's ability to do so;
11 a public comment amounts to improper criticism of the Government
V. a public comment amounts to an unwarranted personal attack on the character or integrity of another
member or person.

7.2  Political Activity

Members have the same right as any other citizen to freedom of political views and association. However, any
political activity by members is to be conducted in a private capacity.

7.3 Lawful Directions

Members are to obey any lawful direction, instruction or order given by any member or person authorised by law to
do 50

7.4 Conflict of Interests

Members of Lions Clubs are expected to perform their duties in such a manner that public confidence and trust in
the integrity, objectivity and impartiality of Lions Clubs is paramount,

7.5 Personal Conduct

At all times, members are to act and be seen to act properly and in accordance with both the spirit and the letter of
the law and the terms of this code of conduct.

7.6 Use of Alcohol and Other Drugs

Members are to ensure that the consumption of alcohol or other drugs does not adversely affect the performance of
their volunteer duties.

7.7 Influence to Secure Advantage

Members shall not use the influence of their powers or position, or the influence of any other person to obtain
improperly, any appointment, advancement, decision or other advantage, either personally or on behalf of anather.

7.8 Conduct Towards Members and Other Persons

In the course of their functions, and in particular when exercising discretionary powers, members are to:

| treat all persons with respect and dignity and in a reasonable, equitable and fair manner;
Il not intimidate, engage in sexual or other forms of harassment, unlawfully discriminate or otherwise abuse
any person;
1. observe merit in selection processes;
Iv. safeguard privacy and confidentiality of matters of a personal nature relating to other members of Lions
Clubs;
V. adhere to the principles of natural justice;

Revision No. 5 | Relates to Conduct of MD201 Personnel
Revision Date 12 Nov 2013 Applies 1o MD 201 Personnel
Author Rob Oerlemans Authorised by Council TN e

Code of Conduct
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CODE OF CONDUCT CONT:

adhere ta management principles and practices which foster the rights, and wellbeing of members and
encourage access to volunteer assistance and development schemes;

ensure subordinates are set equitable and fair workloads;

not Inappropriately distract other members of Lions Clubs from carrying out their duties;

not allow personal relationships to adversely affect their volunteer performance or that of other members;
and

not induce other members to breach this coge

Demonstrate a high degree of individual responsibility.

7.9 Working with children

Lions Australia is a highly respected organisation through its excellent work in the community and overseas projects,
Its logao is highly recopnizable and cur members are often seen in the wider community performing much needed
beneficial tasks and as members we are proud of our achievements, Glven this, it is important for both our members
and the community ta maintain confidence in our activities, A significant part of maintaining this confidence is for all
members to adhere to a Code of Conduct. Therefore the following are reasonable expectations we put on gurselves
when working with children,

Lian members and volunteers shall:-

kil

Vil
VIl

LA
EAIN

B

EALTE
AT

LA

8.

At all times whilst at a youth camp or other Lions arganised youth events wear a Lions ldentification Badge
or Passes or lanyards.

Ak all times we will take all reasonable steps to protect children and young people in our care.

Mot develop a relationship with child or young persen that could be misconstrued as grooming behaviour by
others.

Mot develop a relationship with a child or young person that could threaten the child or young person's
safety or wellbeing.

Will not disclose children or persons private information other than within the obligations of the Child Safe
Palicy.

Be accepting of all children and young people in our care regardless of their ethnicity, religious beliefs or
gender identification,

Always treat children and young people in our care with respect,

Always act in accordance with Lions Australia child Safe palicy,

Mever offer aleohal or illicit drugs of any kind to a child or young person,

Mever be under the influence of alcohal or illicit drugs whilst in the position of care or responsibility of a
child or young person.

Mever expose children or young people to pornographic material from any medium,

Always know where the child or young person is when in your charge.

Mever intimidate a child or young person threugh tone of voice and verbally abusive language.,

Report any breach of the code of conduct to the MD201 Child Safety Officer.

Uphold, respect and protect those members and volunteers who in good faith report a breach of this code.
Any breach of the above may result in

CONCLUSION

This code of conduct has been developed to outline the ethics, principles, associated obligations and standards of
conduct that apply to all members of Lions Clubs. For the code to be ultimately viewed by Lions Clubs and the
community as an effective document, members need to view and utilise it in line with the following statement:

This code is intended to be used by members of Lions Clubs in determining what is right and proper in their actions.

Revigion Mo 7] Ralatas ko Canduet of MO201 Parsonnel
Revision Dale 12 Now 2019 Applies ko | MO 201 Persornel
Authiar Rk Cerlemans | Adtharesed by | Coungil

lions australia 3¢ | Code of Conduct
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CODE OF CONDUCT CONT:

Lions Australia will make the Code of Conduct available to clubs in complete and summary format.

Clubs are encouraged to adopt the Code of Conduct

& Bepressatatine 7. Dampicon

. ) —

———

Table of Revisions

REV # |[Date Description of Change

No.l |Sept2018  |Council adopted this Code of Conduct for use by the Multiple District, Districts and Clubs

No.2 |May 2019 Numbering error corrected
No.3 lune 2015  |Revision table added )
No.4 |Sept2013 Reference to the Lions Australia Child Safe Policy added

No.5 |Dec2019  |Updated formatting

Revisicn No 5 | Relates to: Conduct of MD201 Personne
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45™201T1

“LIONS

Tall Timbers Tasmania, Smithton &
Circular Head Community and Recreation Centre

Rocky Cape Lions
NOV 8-10 2024

Circular Head Community and Recreation Centre
& Tall Timbers Tasmania

Email: rockycapelions@gmail.com

C/- Post Office, Rocky Cape, Tas 7321

Convention Chairr Richard Cochrane
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45™ 201T1

LIONS

Who is the unsung hero in your Lions Club?

There are so many members in our clubs, beavering
away, wanting nothing more than to serve their
community. These members usually don’t win awards but
are the backbone of their club.

Let’s recognise them!

Clubs are encouraged to send a photo and a description
of what they do in and for your club to
victoriacochrane44@gmail.com and they will feature in a
presentation to be played at the 45th T1 Convention in
Smithton on the 8th-10th November.

Every member nominated will go in the draw to win a
prize.

Let’s unmask the super heroes in our clubs!
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45th T1 Lions District Convention News

Opening on Friday 8th November

« Have you booked your accommuodation yet? Call Tall Timbers or the Bridge Hotel
and say you are with the Lions District Booking with Victoria Cochrane. DOMN"T try to
do it online, as it will tell yvou all accommodation is booked out! If you are planning
to bring yvour self-contained caravan, there is no need to book and it will be free!

s Theconventionwill begin on the Friday nightwith the meetand greet, barbeque food
(donated by our very own Masterchef contestant, local butcher Josh Perry) and the
flag ceremony. The program will begin with registrations opening at 4pm and food at
5.

« | am in the preliminary stages of organising a pre-convention workshop with Ann
Eldridge. Details to be released next month.

+» ThebandforthedinneronSaturday nightis The Coachmen. The actualband consists
of two McCreadie boys, who are cousins, but all the three McCreadie brothers will
be joining us with their cousin Jamie so it will be a full contingent. Pack your dancing
shoes!

o Skin SmartAustraliawill be conductingfreeskinchecks allday Saturday and Sunday
morning. With the Skin Cancer Foundation development as a District Project on the
table, this is a timely example for members of how simple the screening could be.
More details shortly.

s« The partners’' tour is set for Saturday with a tour of the La Cantara cheese factory,
followed by cheese and honey tastings, a walk around the Heritage Centre and
morning tea at the Pavillion Cafe.

» Thecostofmorningand afterncon teas willbe offset by sponsorship, and the Partner's
tour will be subsidised by the convention committee to keep costs down.

» Keepuptodate with convention news onthedistrictwebsite, http://lionstasmania.org

Victoria Cochrane, DGE
Rocky Cape Lions Club

Victoria Cochrane
District Governor Elect T1
Rocky Cape Lions Club
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WINDMILL HILL LIONS NEWS

(Serious Advertisement)

Lions Club of Windmill Hill have a large food van for
sale.

This van served us for many years at AGFEST and other large catering
events.

As we no-longer cater at AGFEST - we now use a smaller custom built
barbecue trailer, we are looking to dispose of our large ‘caravan style van.

The van was recently fitted with a new chips fryer, the barbecue was overhauled and
many accessories are included. It s1 Fitter with for two gas bottles for the Barbecue
and 1s wired for electrical lighting and appliances.

Note that van CANNOT be safely towed by a standard car — a light truck or similar 1s
required to move it to vour event. It 1s weatherproof and suitable for leaving on-site.

For further information contact Lion Derryl Hill to enquire and make an

offer
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HEARING NEWS CONT:
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Asieandi Dogs

Jenny a Hearing Dog was delivered to a recipient in South Arm and the Sorell Club
reports that Jenny has settled into seaside life and is continuing her training . The
Club visits 3 times a week to do mandatory testing of her work.

Page 20



Windmill Hill I ions doing promotional work at the M.D. Convention in
Darwin

As well as representing our Lions Club at the Multiple District Convention in Darwin,
Lion Linda and PDG Byron Dilworth promoted their M.D. Committee work during
session breaks.

Lion Linda promoting Lions cakes Dr Barry Kirby and PDG Byron at the
PN.G.Development booth

As well as being the T1 District Marketing Chair, Lion Linda 1s also of the M.D.
Marketing Committee and was kept busy at the Marketing Booth and also serving as a
roaming distributor of samples of Lions food products.

PDG Byron was raising awareness of various aid projects for Papua-New Guinea,
especially the Nursing Mothers gift packages and Village based birthing Huts. With
Byron was Dr Barry Kirby AO from the “THOR™ (The Hands Of Rescue)
organisation, who provide emergency help and Medical services to the outlying
1slands of PNG. Dr Kirby was the Keynote Speaker for the Sunday afternoon session
at the Convention.
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WINDMILL HILL NEWS CONT:

As well as being the T1 District Marketing Chair, Lion Linda 1s also of the M.D.

Marketing Committee and was kept busy at the Marketing Booth and also serving as a
roaming distributor of samples of Lions food products.

PDG Byron was raising awareness of various aid projects for Papua-New Guinea,
especially the Nursing Mothers gift packages and Village based birthing Huts. With
Byron was Dr Barry Kirby AO from the “THOR™ (The Hands Of Rescue)
organisation, who provide emergency help and Medical services to the outlying
islands of PNG. Dr Kirby was the Keynote Speaker for the Sunday afternoon session
at the Convention.

A glorious Darwin Sunset was enjoyed by all those attending!

At the Darwin a Crocodile was used as a mascot — His sole duty
was to give a friendly ‘nip’ to anyone who exceeded their
allocated speaking time — luckily NO Keynote Speakers were

eaten - proving that Crocodiles prefer eating L.ions Mints to
eating people!

(With compliments from I inda Dilworth — District Merchandising Chair)
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Are you attending the Melbourne International Convention?

Come join us at the biggest ANZI Pacific Reception ever. Over 500 Lions from
Australia and PNG, New Zealand and Indonesia will be joining us.

The ANZI Pacific Reception gives you the opportunity for a great social night with your fellow
Lions, as well as hearing from senior International Lions speakers.

DATE: Sunday 23 June 2024

VENUE: Showtime Event Centre — adjacent to the Convention Centre (See map
below)

START:  5:30pm

FINISH:  7:30pm

DRESS CODE: Business, after 3, very smart casual or national dress
TICKETS: Tickets are A$15 each, and this ticket is redeemable for a beer, wine or soft

drink. Snacks are available for purchase.

Tickets are limited and can be purchased HERE from the Lions Australia online shop . Getin
early.

While you're there, you can buy a special Convention pin as a memento. These pins are very
limited and can be purchased HERE

Tickets on sale now! ﬁ & j

9:30pm 23 June 2024
@ Shgwm‘lme Events Centre e~

South Whart Convention Pins
Now Available

THE VENUE

Showtime events Centre
61 S Wharf Promenade, South Wharf VIC 3006

|




Dear Lions Members,

It is with deep sadness that we advise of the passing of one of our beloved Lions members,
and long-standing Bothwell resident, David Dyson, who passed away peacefully in Melbourne
in Mid May with his family by his side.

He will be greatly missed for his sense of humour, dry wit, and his ongoing support of the
Bothwell & District Lions Club.

David was also an avid supporter of the region through his invaluable contributions to the
Central Highlands Visitor Centre, through pamphlets and photographic exhibitions.

May he rest in peace.

Lynne Gardner - Club Secretary
Lions Club of Bothwell & Districts Inc. .y
VON;

P: 0458 232 300 I- = =0
E: bothwell@lionstasmania.org mauStra‘la % L)

A: Po Box 12, Bothwell TAS 7030 75 years and counting ;

o
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| hope this email finds youwell. My name is Tom Braes, and | represent the Queensland and Morth-
ern New South Wales Lions Medical Research Foundation, a Foundation dedicated to fostering the
growth of early career, world-class medical researchers through start-up funding initiatives.

| am reaching out to you today to kindly request your support in our endeavour to spread awareness
and raise funds for our cause. In September 2023, the Lions Australia Multiple District Council
granted us the License to seek funds, marking a significant milestone in our mission.

As a valued District in the Lions community, your District newsletter is instrumental in nurturing
communication and engagement. By working together, we strive to strengthen our message, ex-
pand our outreach, and ultimately increase our impact.

To achieve our objectives, we are exploring opportunities to advertise in District publications such
as yours. Attached, you will find our fundraising ad, which we respectfully request you to consider
featuring in your upcoming newsletters.

By showcasing our ad in your District newsletter, you would not only be lending your supportto a
noble cause but also exemplifying your District’s unwavering commitment to advancing the health
and well-being of all. Your generosity and support would mean the world to everyone at the
Queensland and Morthern New South Wales Lions Medical Research Foundation.

Should you have any inquiries or wish to delve further into this proposal, please do not hesitate to
reach out to me at chair@lmrf.org.au. Your consideration of our request is deeply appreciated, and
we eagerly anticipate the opportunity to collaborate with you.

Thank you for your time and attention.

Warm regards,

Tom Braes OAM

Chair

Email info@lmrf.org.au

Phone 07 3832 1688

Web www.lionsmedicalresearchfoundation.org.au

Donate BSB 484-799 | Acc 450941646 | Ref: Club or Name

050®
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PROMOTING CLUBS THROUGH
THE DISTRICT NEWSLETTER

HAVE YOU HAD A RECENT
EVENT,
PRESENTATION OR ANY OTHER
ACTIVITY THAT YOU WOULD LIKE TO SHARE?

THE BEST PLACE TO PROMOTE,
SHARE AND INFORM
IS IN THIS NEWSLETTER!!

ZONE CHAIRS AND CABINET
MEMBERS PLEASE REMIND CLUBS
TO SUBMIT ARTICLES ETC.

PISTRICT NEWSLETTER 20171

Copy for the newsletter is required on or before the tenth (10th) of the month of publica-

tion. It is preferred that articles be typed and then submitted for publication by e-mail.
Please forward (where possible) photos and newspaper cuttings with your article.

Scanned images should be of high quality (300dpi).
Deadline for next issue is 10th JULY 2024
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